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For inquiries and reservation, please contact any of the following:

Ms. Ckiz Villanueva

Ms. Cynthia Cruz

POD Coordinator Administrative Officer

cab.villanueva@gmail.com chyncruz@gmail.com

(+63)9062347666 Telefax (02)6589302
— =

3

< & W Y
N | R
% : ¢
y A TN .
b oy > §

"

Ban §

E
I &

SAIDI Sourucast fsia Ireaisapunany Deveropment Iistirure s rosotmoaieg | A1 POD parcans o s toward an MA o
School of Organization Development

p . . A‘. £ e . PhD OD once the e D ed e req ed outp O
- 0 ”c -- POD .o- -. . - i )
eve ousand Pesos 0 Php 70,000.00
: B g a 50% do pa e e rema g 50% balance to be paid o
B g a Php 14,000.00 do pa e e rema g balance to be paid o
u. d an .o A'-I om :... ..I .A. 2 d POD
OD Appreciative Inquiry and Positivity: Origins, Principles and Practices
0 0

This module introduces the platform of Appreciative Inquiry (Al) vis-a-vis the concept of Positivity. The story of Appreciative Inquiry
from the works of Dr. David Cooperrider will be unfolded including honing one’s skills in differentiating Al from the concepts of
Positivity, Positive Thinking and Positive Psychology.

DL Appreciative Inquiry Principles as Vehicles for Positive Image-Positive

Actions

This module enables the change leaders to embrace a more Positive OD Mindset through the practice of positive imagery and the
practical applications of the principles of Appreciative Inquiry. lts process is one of experiential approach that enables the
participants to integrate the theories and practices of the Al principles and Positive OD Mindset. A segment of Neuro-Linguistic
Programming will show how Al is part of the NLP concept.

OD 4 Research and Prospects for Al Applications
O OBER 0, 20

This module introduces the Al research framework and how it can guide simple investigations at the personal and organizational
levels. It exposes the change leaders to different researches and projects applying Al. It also involves the introduction of certain skills
to the participants for them to better study the possibilities of interest for Al research and in trying their hands on conducting their
own Al-based project or research.

A Positivity as a Mindset in Leadership

Appreciative Leadership encourages the leaders of change to bring into reality a new way of seeing the world, people, and situations
that is biased for the positive and life affirming by choice. It encourages participants to see the implications of growing one’s
greatness from within and to experience this through the flow and excitement of strength-based leadership.




